MEDICARE SURVIVAL GUIDE

If you're approaching three (3) months before your 65th birthday, you need to
start thinking about Medicare enrollment. There's a lot to consider. In our
Medicare Survival Guide, we explain your options, give you helpful links, and
provide tips to keep you out of the penalty zone.

LIVING WELL IN RETIREMENT

When life’s possibilities expand beyond your career, we help you prepare for the adventure ahead.
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WHICH COVERAGE IS RIGHT FOR YOU?

Basically, there are two ways to receive your Medicare benefits: Original Medicare offered
through the government or a Medicare Advantage Plan offered through private insurers.
Our Medicare Survival Guide will help you choose the option that's right for you.

ORIGINAL MEDICARE MED'CARFEL/}ADNVANTAGE

PART A: HOSPITAL INSURANCE ALSO CALLED PART C: COMBINES
PARTS A, B, AND SOMETIMES D

Hospital Stay Costs Skilled Nursing Facilty Costs
Days 1-60 $0 Days 1-20 $0
Days 61-90 $419/day Days 21-100 $209.50/day

ter 100 D Y Il cost
(lifetime reserve days) Y er ays ou pay afl costs
After 150 Days You pay all costs

PART B: MEDICAL INSURANCE

PART D: PRESCRIPTION
PART D: PRESCRIPTION DRUG COVERAGE DRUG COVERAGE

MEDICARE SUPPLEMENTAL
MEDICARE SUPPLEMENTAL INSURANCE (MEDIGAP) INSURANCE (MEDIGAP)

GOOD TO KNOW

The costs for Medicare Part A and B can
add up quickly with high deductibles
for hospital stays, a 20% copay for some
doctor visits and no out-of-pocket limit.
To curb these expenses, you may want
to consider either a Medigap policy or
Medicare Advantage Plans.

Source: Centers for Medicare and Medicaid Services
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ENROLLMENT MUST KNOWS

WHEN SHOULD | ENROLL?

a Your Seven Month Enrollment Period

3 Months Prior Month Of 3 Months After

MONTH MONTH MONTH + MONTH + MONTH MONTH MONTH
01 02 03 04 05 0} 07
3 months prior to, the month of, and 3 months after you turn 65

If you missed the boat, you can sign up during the General Enrollment period
between January 1 and March 31. Your coverage will begin on July 1, but you
may have a gap in coverage and/or a late enrollment penalty.

e Special Enrollment Period (SEP)

If you are covered by an employer plan before and after your 65th birthday,
you may qualify for a SEP which gives you an 2-month window to enroll in
Medicare after your coverage ends. We recommend that you apply at least
30 days before you want your Medicare coverage to begin to avoid a lapse in
coverage.

TO SEE THE LIST OF SPECIAL CIRCUMSTANCES TO CONSIDER:
Go to www.medicare.gov and search for "Special Enroliment Period."

e Penalties For Late Enrollment

Part A: No penalty for most participants.

Part B: 10% permanent increase in your Part B premium for every year you
were not enrolled past your initial eligibility, unless you qualify for a Special
Enrollment Period.

Part D: 1% more for every month that you delayed past your initial eligibility.

HOW DO |

ENROLL?
HELPFUL TIP

Record your application
confirmation number. This
is the only way that the
Medicare office can track
your application.

You can enroll online
through the Social
Security website at:
www.ssa.gov/medicare
call 800-772-1213, or
visit a local office.

WHEN DOES COVERAGE START?

Coverage does not start immediately. Typically, it
takes at least a month after applying to start, so give
yourself plenty of time.

MAKING CHANGES:
OCTOBER 15 - DECEMBER 7

Medicare Open Enrollment occurs each year from
October 15 to December 7 (January 1 to March 15
for Medicare Advantage). During that time, you can
shop and compare Advantage Plans, Prescription
Drug plans, and Medigap policies. With changes in
your situation and the health care industry, it's a
smart idea to review your options, as there may be a
better, more cost-effective plan available to you.

The government offers a comprehensive Medicare
website, and we encourage you to visit it for more
information at www.medicare.gov or download
Medicare & You, the Official U.S. Government
Medicare handbook.

FREQUENTLY ASKED QUESTIONS

If your company offers COBRA, you can enroll your spouse for
18 months, but you'll have to pay the full premium. You can
also consider buying an individual policy, or enroll through

That depends on how your current coverage integrates with
Medicare. As a general rule, small employer group health plans
rely heavily on Medicare, so you would need to sign up. If your
employer is fairly large, you'll need to ask your HR department
or health insurance agent.

your state’s Affordable Care Act exchange.

Once enrolled in Medicare, it is no longer possible to contribute
to an HSA. However, money accumulated in an HSA can still
be used to pay Parts B and D premiums and other
qualified medical expenses. However, it cannot be used
towards Medicare Supplement (Medigap) premiums.

Frankly, not many because Medicare doesn't offer family
coverage. One option would be to work longer until your
spouse turns 65, or your spouse can enroll in a private plan.
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LIVING WELL IN RETIREMENT
\/\/ ‘ S SMART INVESTING

ESTATE PLANNING

GWisdom was developed for our clients to help them have a better understanding

of financial issues that affect them. It represents the way we think about

investments, retirement, advanced strategies and much more. You won’t find MANAG | N G L| FE’S RlSKS

tedious white papers or financial jargon here. Just short videos, helpful guides, and

other useful resources designed to give you the insights you need to invest smarter, NEXT G ENERAT] O N

plan better and know more.

“That’s refreshing...”

“Refreshing” isn’t a word many people associate with a wealth-services firm, but it’s

how our clients describe us. Because we approach things differently. Because we're
not afraid to be candid. Because we manage over $2 billion* in assets, yet remain a
resolutely boutique firm offering personalized service. And because despite the
significant industry recognition we’ve achieved**, we still care more about the
reputation we've earned with our clients.

*As of 02/29/2024

**See disclosures at: https.//www.glassmanwealth.com/important-disclosure-information/

Glassman Wealth Services, LLC (“Glassman”) is an SEC registered investment adviser. Different types of investments involve varying degrees of
risk. Therefore, there can be no assurance that the future performance of any specific investment or investment strategy (including
the investments and/or investment strategies recommended and/or undertaken by Glassman), or any non-investment related content,
will be profitable, equal any corresponding indicated historical performance level(s), be suitable for your portfolio or individual situation,
or prove successful. Neither Glassman's investment adviser registration status, nor any amount of prior experience or success, should be
construed that a certain level of results or satisfaction will be achieved if Glassman is engaged, or continues to be engaged, to provide
investment advisory services. Glassman is neither a law firm, nor a certified public accounting firm, and no portion of its services should be
construed as legal or accounting advice. Moreover, you should not assume that any discussion or information contained in this presentation
serves as the receipt of, or as a substitute for, personalized investment advice from Glassman. A copy of our current written disclosure Brochure
and Form CRS discussing our advisory services and fees is available upon request or at www.glassmanwealth.com. The scope of the services to be
provided depends upon the needs and requests of the client and the terms of the engagement.
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